Dear Sir/Madam,
I am seeking independent legal advice regarding the validity and lawfulness of the termination of my employment with the Ministry of Defense Health Services (MODHS), Saudi Arabia.
Summary of the Matter
I am a UK citizen recruited in the United Kingdom in August 2023 and appointed as Regional Director of Nursing for the Taif Region. My contract was renewed after the first year, and my performance was consistently satisfactory, with no disciplinary or performance-related concerns at any time.
In October 2025, my monthly salary was withheld. I was summoned to a meeting with the Regional Director of Human Resources and asked to sign an End-of-Contract (EOC) document. I was explicitly informed that:
· the document was an administrative formality required only to release my withheld salary; and
· signing it would not result in termination, as my contract would be renewed once my Saudi Commission for Health Specialties (SCFHS) registration was completed.
These assurances were given by the senior HR official and were witnessed by a senior Saudi nurse, who has since provided a written statement confirming what was said.
Relying on these assurances, and under the pressure of unpaid salary, I signed the document in good faith.
At the time of signing:
· I had already formally confirmed my intention to re-contract approximately three months prior.
· I had received repeated verbal assurances that re-contracting would proceed.
· I had never been informed, verbally or in writing, that MODHS did not intend to recontract me.
The EOC document later stated that I would not be re-contracted due to lack of SCFHS registration, with an end date of 16 January 2026. This written position directly contradicted the assurances provided at signing.
I successfully completed SCFHS registration in November 2025. I was subsequently informed by HR that re-contracting would proceed and later advised by MODHS headquarters that the EOC document was no longer valid. Despite these assurances, on 15 January 2026 I was informed, without consultation or formal process, that a final decision had been made not to recontract me.
Legal Concern
I believe my consent to the EOC document was obtained through misrepresentation by a senior HR authority, in circumstances involving withheld salary and unequal bargaining power. I am concerned that the termination may be unlawful under Saudi Labour Law principles relating to good faith, informed consent, and procedural fairness.
Prior Attempts at Amicable Resolution
In good faith, I have attempted to resolve this matter amicably and through the appropriate statutory channels. I submitted a request for friendly settlement via the HRSD app; however, the system did not appear to function correctly, and the matter could not be progressed. I also attended the Labour Office in Taif in person, but they were unable to rectify the issue. In addition, I submitted a formal complaint through the HRSD website; to date, I have not received any response.
Assistance Requested
I would appreciate your advice on:
1. Whether the EOC document is legally valid given the circumstances under which it was signed.
2. Whether the termination process complied with Saudi Labour Law and accepted HR/legal standards.
3. Potential remedies available to me, including reinstatement or lawful financial compensation.
Please also advise on:
· your fee structure (initial consultation, hourly rates, and estimated costs if the matter proceeds).
· whether you offer an initial paid or fixed-fee legal opinion.
Supporting documentation and witness statements can be provided upon request.
Yours faithfully,
Scott O’Brien
Former Regional Director of Nursing – Taif Region
Ministry of Defense Health Services

