This Contract is considered documented and an
enforceable instrument under the Documentation
Law issued by Royal Decree No. (M/164) dated
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Unified employment contract

Unified Employment Contract

This contract is considered documented and an
enforceable instrument in accordance with the
documentation system issued by Royal Decree

1/19/1441 AH. No. (M/164) dated 19/11/1441 AH.
1. 1.
Contract number: 33869288 Contract number:
Contract type: Fixed-term Contract fixed term contract Type of contract in terms

of its duration:
Contract execution date: 2026/04/23 Date of contract signing:
Commencement date: 2026/04/24 Date of commencement of work:
Starting date: 2026/04/24 Contract start date:
Contract end date: 2027/04/23 Contract expiry date:
Contract execution Riyadh  Riyadh Place of contract
location: conclusion:

2. 2.

Establishment Name
(Employer):

Establishment type:

Unified national no.:

National address:
Establishment phone number:
Mobile number:

Official Email of the establishment:

Signatory representative:

ID no.:
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Pulling Business Limited,
a single-person company

Name of the establishment
(employer):

Pulling Business Limited,
a single-person company

Company acompany Type of establishment:
7031058451 National Unified Number:
RFBB7076 Short National Address:

+966 11544 4478 Establishment phone number:

+966 50 693 00 04 Mobile number:

The official email address of the

info@logistics.sohbalaamal.com L
organization:

Mishal Al-Anzi  Mishal Al-Anzi He is represented in
signing this contract by:
1126740826 Actor's ID number:
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Capacity:

Capacity document:

Authorized
Representative

Power of Attorney with

the Entity

Hereinafter referred to as the (“First Party”)

Employee name:
Nationality:

ID type:

ID no.:

Passport number:
Gender:

Marital status:
Birth date:
National address:
Education level:
Specialty:

Mobile number:

Email:

Hereinafter referred to as the (“Second Party”)

Commissioner His description:

Authorization from the
entity

Document of description:

In this contract, he/she is referred to as (the First Party).

MD RAKIB HOSSAIN
Bengali Bangladesh
IlgamalD stay
2622361620
A08372091
Male male
SINGLE  bachelor
1988/09/01
RFFF8080
Primary Education  Primary education
Primary Education  Elementary

+966 57 022 52 51

HOSSAIN@gmail.com

Employee's name:
Nationality:

Type of ID:

ID number:
Passport number:
Gender:

marital status:

date of birth:

Short National Address:
Level of education:
Specialization:
Mobile number:

e-mail:

He is referred to in this contract as (the second party).

Both Parties are, collectively, referred to as the “Parties”
and, separately, as the "Party” as per the context.

The data mentioned in the above clauses (1to 3) and the
appendix below are considered an integral part of this
contract, interpreted and complementary to it.

Occupation: Minitruck driver
Job title: driver

Work domain: Inside Saudi Arabia

Work location: Riyadh

Work type: Original Contract
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They are referred to together as (the parties or the two
parties) or (a party or a party) depending on the context.

The data mentioned in the above clauses (1to 3) and the
appendix below are an integral part of this contract, and

pickup truck driver
driver

Inside the Kingdom of
Saudi Arabia

Riyadh

Original work

interpret and supplement it.

profession:
Job title:

Scope of work:

Work location:

Type of employment
contract:
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5.1 This contract is valid for a period of 1 year , starting
from the commencement date mentioned in Clause No.
(1), and it will be automatically renewed for an
equivalent period , unless one party notifies the other of
their desire not to renew through the Portal, at least 60
days before the contract end date.

6.1 The Second Party is subject to a specified
probationary period of 90 days, starting from the
commencement date of work. The following days do not
count towards this period: Eid al-Fitr, Eid al-Adha,
National Day, Foundation Day, and sick leave.

6.2 Either party may terminate this contract during the
probationary period via the Portal.

Normal working days shall be 6 days per week and
working hours shall be daily 8 . In addition, the Second
Party shall be entitled to 1rest days per week.

8.1 The Second Party shall be entitled to a pre-paid
vacation of 21 calendar days, each year.

8.2 The Second Party's right to receive payment for
accrued vacation days that were not taken during their
service shall not be forfeited. The Second Party is
entitled to financial compensation for these vacation
days upon the termination of their service with the First
Party.

8.3 The First Party has the right to determine the dates of
the annual leave, and the First Party has the right to
postpone the annual leave after the end of its entitlement
year if the work conditions require that for a period not
exceeding (90) days. If work conditions necessitate
further postponement, written consent from the
employee shall be obtained, provided that the
postponement does not extend beyond the end of the
following year of the leave entitlement.

9.1 The First Party shall pay the Second Party the wages,
benefits, and allowances on the due date as clarified
below:
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starting from the1 year5.1 This contract shall be valid for
date of commencement of work mentioned in Clause
for a similarNo. (1), and shall be automatically renewed
, unless one of the parties notifies the other partyperiod
600f its unwillingness to renew through the platform,
days before the end date of the contract.

6.1 The second party shall be subject to a trial period of
days commencing from the date of commencement90
of work, excluding Eid al-Fitr and Eid al-Adha holidays,
National Day holiday, Founding Day holiday, and sick
leave.

6.2 Either party may terminate this contract during the
trial period via the platform.

days a week, and6The regular working days are set at
hours. The second8 working hours are set at dailythe
day of rest per week.1party is entitled to

days of prepaid8.1 The second party is entitled to 21
annual leave for each year .
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9.1.1

10.

1.

9.1.1.1 Basic Wage: # 400.00 Monthly

9.1.1.5 Total Wage: # 400.00 Monthly

9.1.2 The first party is obligated to pay the net wage on
the due date, using the payment method approved by
the Ministry of Human Resources and Social
Development (HRSD)

Due Date: 31st of each month
Bank name: Other
IBAN: SA 957800 0000 0012

7044 5051

1.1 The First Party shall pay the Second Party's wage
mentioned in Clause No. (9) and document the payment
via the wage Portal approved by the HRSD.

1.4 When assigning the Second Party to additional
working hours, the First Party is obligated to assign them
to the Second Party in writing (or electronically), and the
First Party pays an additional wage for the additional
working hours equal to the total hourly wage plus (50%)
of the basic hourly wage, to be paid through the
payment method mentioned in Clause No. (9).

1.4.1 The First Party, with the written (or electronic)
consent of the Second Party, may count paid
compensatory leave days for the Second Party instead
of the wages due for the additional working hours in
accordance with the provisions of the Executive
Regulations of the Labor Law.

1.4.2 The First Party is obligated not to exceed the
maximum limit of additional working hours specified in
the Labor Law and its Executive Regulations when
assigning the Second Party, and with the written (or
electronic) consent of the Second Party, the number of
additional hours may be increased beyond the maximum
limit.

11.5 The First Party shall provide the Second Party with
preventive and curative health care in accordance with
the regulations of the Cooperative Health Insurance Law.

1.6 The First Party shall pay contributions to the General
Organization for Social Insurance as per its regulations
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9.11

monthly #400.00 9.1.1.1 Basic Wage:

monthly #400.00 9.1.1.5 Total Pay:

2uli 8 VI galn gasy Jgll caphll pjily 9.1.2
AycloizVl djoiillg dppiayl ylgal

31st of every month due date:
Unknown bank Bank name:
SA 95 7800 0000 0012 IBAN number:
7044 5051
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11.6.1 The First Party is obligated to pay the Second
Party’'s recruitment fees, residency and work permit
fees, and their renewal, as well as any fines resulting
from delays caused by the First Party, fees for changing
professions, exit and re-entry fees, and the return ticket
for the Second Party to their home country after the
termination of the relationship between the parties. This
excludes the costs of the Second Party's return to their
country due to unsuitability for work or their desire to
return to their country without a valid reason.

11.7 The First Party shall grant the Second Party annual
leave stipulated in Paragraph (8.1), and official holidays,
sick leaves, and other leaves stipulated in the Labor Law
and the work policy approved by the Ministry of Human
Resources and Social Development.

11.8 The First Party shall return to the Second Party all
certificates or documents that have been submitted
during the period stipulated in Paragraph (11.9) hereof.

11.9 The First Party shall pay the Second Party’s wage
and settle its entitlements within a maximum period of
one week from the contract end date. If the Second
Party ends the contract, the First Party shall settle all the
Second Party’s entitlements within a period not
exceeding two weeks as of the Contract Termination
Date.

1110 The First Party shall pay the Second Party an end-
of-service remuneration upon the end of the contract
within the period stipulated in paragraph (11.9), except
for the termination of the contract during the
probationary period, resignation by the Second Party
with less than two consecutive years of service, or
termination of the contract in accordance with any of the
cases stated in Article (80) of the Labor Law.

1.1 The First Party shall pay all the costs and expenses
incurred by the Second Party to complete the tasks
assigned by the First Party.

121 The Second Party is obliged to finish the assigned
work in accordance with the principles of the profession
and the instructions of the First Party, if these
instructions do not violate the contract, Law, or public
morals, or have a potential danger.

12.2 The Second Party is obliged to take adequate care
of the tools and tasks assigned and the First Party's ores
that are at the Second Party's disposal or are in his/her
custody, and restore to the First Party the materials that
were not used.
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12.3 The Second Party is obliged to commit to good
behavior and ethics at work, adhere to laws, customs,
rules, and etiquette in the Kingdom of Saudi Arabia,
along with the rules, regulations, and directives enforced
by the First Party, and bear all fines resulting from
breaching these laws.

12.4 The Second Party is obliged to provide all
assistance and support without requiring additional
wages in the event of disasters and threats to the safety
of the place of work or the people working in it.

12.5 The Second Party is obliged to undergo medical
examination, according to the First Party's request, prior
to or during work to ascertain whether it does not suffer
from occupational or communicable diseases.

13.1The Labor Law, its Executive Regulations, ministerial
regulations and decisions, and the work policy
approved by the Ministry of Human Resources and
Social Development shall apply to this contract and to
everything not stated in this contract. This contract
supersedes all previous agreements and contracts,
whether verbal or written, between the parties, if any.

13.2 This contract is governed by and construed in
accordance with the laws and regulations in force in the
Kingdom of Saudi Arabia.

13.3 This contract is considered an executive document,
and the jurisdiction shall be vested in the Enforcement
Court for the following matters:

13.3.1 The first party's commitment to pay the net wage
on the specified date

13.4 Except for the applicable rights and obligations
stated in Paragraph (13.3) of this clause, which are under
the jurisdiction of the Enforcement Court in accordance
with the Enforcement Law, any dispute or disagreement
arising from or related to this contract in any form,
including any terms and conditions agreed upon by the
parties in the Additional Conditions clause if any, shall
initially be resolved through amicable settlement. If a
settlement cannot be reached, the jurisdiction to
consider the dispute shall lie with the labor courts in the
Kingdom of Saudi Arabia.
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14. 14.
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141 The Parties agree that no notices or correspondence
issued for any reason, as per the request of the
Party(ies), in relation hereto, will be legally effective
unless carried out via the services, methods, or forms
approved by the Portal for this purpose and in
accordance with its terms and requirements, provided
that the same shall be documented on the Portal. This
shall apply to all notifications, notices, correspondences,
letters, and communications directed by one party to the
other or to the government or judicial authorities. The
same will not be legally effective unless carried out
accordingly.

14.2 Except as mentioned in Paragraph (11.1) of Clause
No. (11) and notwithstanding Paragraph (14.1) of this
clause, the Parties shall have the right to, in case there
are no services available to document their actions on
the Portal, send notifications, alerts, and other
communications via the National Address, registered or
express mail, phone, email, or by hand delivery with a
receipt acknowledgment to the address specified in the
parties' information in this contract, or by any legally
recognhized means.

14.3 The Parties acknowledge that they have known and
understood all the terms and conditions of this contract.

14.4 The Second Party approves that the First Party will
deduct a certain percentage from its monthly wage as a
contribution to the GOSI.

14.5 The Parties may add additional terms and
conditions in Additional Terms Clause, provided that
they shall not contradict the terms and conditions hereof,
the Labor Law and its Executive Regulations, the internal
work policy approved by the HRSD, otherwise the
Additional Terms will be deemed null and void.

14.6 The (Gregorian) calendar shall apply with regard to
all matters related to the implementation of this Contract.

14.7 Arabic shall be the official language for the
execution and interpretation of this contract. The Parties
may use another language alongside Arabic, but in the
event of any discrepancy, the Arabic text shall prevail.

14.8 The data mentioned in the clauses below may be
amended with the consent of both parties in accordance
with the terms and procedures approved through the
Portal, provided that such amendments do not conflict
with the Labor Law, its Executive Regulations, the
internal work policy, and related ministerial decisions:
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14.5 The two parties may agree to add additional terms
and conditions in the Additional Conditions section when
concluding the contract, provided that they do not
conflict with the terms and conditions contained in this
contract, or the Labor Law and its Executive Regulations
or the Internal Work Organization Regulations approved
by the Ministry of Human Resources and Social
Development. In the event of conflict, the additional
conditions shall be considered null and void.

14.6 The (Gregorian) calendar shall be used in all matters
relating to the execution of this contract.
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16.

14.8.1 Contract type information as stated in Clause No.

(1.

14.8.2 The information stated in Clause No. (4) regarding
the profession and employment details.

14.8.3 The annual leave as stated in Clause No. (8).

14.8.4 The wage and benefits information as stated in
Paragraphs No. (9.1.1- 9.1.3 - 9.1.4) of Clause No. (9).

14.8.5 The bank account information as stated in Clause
No. (10).

14.9 The First Party shall document any amendment as
per Paragraph (14.8) through the Portal.

1410 This Contract is made and concluded as an
identical electronic counterpart for the Employer and the
Employee, who signed it electronically. Each Party has
received one copy for necessary action. The Parties
agree that the Portal has the right to share the data on
this Contract, the financial transaction history, and other
matters resulting from the implementation thereof.

Appendix

The following table illustrates the meaning of some of
the terms mentioned in this Contract:

Portal The digital platform
approved by the HRSD,
which provides all
services of the labor
system in the Kingdom of
Saudi Arabia, enabling
various stakeholders
(employees, governmental
and private entities) to
organize and monitor all
their transactions in an
automated and immediate
manner.

Date of Contract
Conclusion

The date of the parties’
conclusion of this
contract through the
platform, as specified in
Clause No. 1.

Place of Contract
Conclusion

The city where the
contract was concluded.

Date of Commencement of
Work

The specific day and date
on which the Second
Party commences work.
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Notice Any correspondence
issued through the Portal
for any purpose based on
the will of the sending
party and related to this

contract.

Net Wage It is the basic wage plus all
allowances referred to in
paragraph (9.1.1) of clause
(9) of this contract, less
the Public Organization
for Social Insurance
subscription deduction
and any other deductions
as per Article (92) of the
Labor Law, if any. This
amount shall be paid by
the First Party according
to the due date
throughout the contract's
validity period. Net wage
does not include in-kind
wages and commissions.

Place of work The place where the
Employee performs the

agreed-upon work.

Day The term "day" mentioned
in this contract refers to a

calendar day.

This contract was exported electronically and is accessible
to both parties via Qiwa platforms.

This contract is approved by the Ministry of Human
Resources and Social Development

This contract was created by (jiell Jesio at 23/04/2026 |
02:23

This contract is Active as in 11/08/2026 | 03:51
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