EMPLOYMENT CONTRACT

This contract of employment (“Contract’) is made and entered 10

February 2025, by and between:

A. NEOM Company, a closed joint stock company incorporated
under the laws of the Kingdom of Saudi Arabia holding commercial
registration number 3550134238 and having its principal office at
49643 NEOM Company, Building 4758, NEOM Base Camp,
Gayal, Tabuk Province, Kingdom of Saudi Arabia (herein referred

to as the “Company” or “Employer”); and

B. Muhammad Azhar, of Australia nationality, holding passport
number/ID number PB4389401 , telephone 557162387, e-mail

address kashifazhar29@msn.com, whose address is:

7 sturrock court, Berwick,
Melbourne, Australia, 3806

(the “Employee”),
(altogether, the “Parties”).

The Parties, having full legal capacity agree as follows:

1. Appointment and Job Tittle

a) The Parties have agreed that the Employee shall work for the
Company under its management and/or supervision as Senior
Safety Manager - Regional, and shall perform the assigned duties
of such role as per the Employee’s capabilities and in accordance
with work needs without prejudice to the provisions of Articles (58,
59, and 60) stipulated in the Saudi Labor Law issued in accordance
with Royal Decree no. (M/51), dated 23/08/1426H as amended

and its implementing regulations (the “Labor Law”).

b) The Employee agrees to serve the Company in this capacity to the
best of their ability or in such other capacity as the Company may
require. The Employee acknowledges that the Company may
change his/her reporting line manager at any time as necessary

for business needs.

c) The Employee shall faithfully and diligently perform all duties

assigned to the Employee from time to time.
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d)

a

~

b

~

c)

a)

b)

c)

d)

Initial:

The Employee agrees that their employment is conditional upon

the Employee satisfying the following conditions:

I. Provision by the Employee to the Employer of all required pre-
employment documents;

Il Successful completion by the Employee of the pre-employment

medical examination and all personal background checks; and

Ill. The Employee satisfying the necessary criteria to obtain and

obtaining a relevant visa to enter Saudi Arabia and, upon arrival

to NEOM, the Employee applying for and obtaining a work

permit and residency permit (Igama) as required based on the

Employee’s nationality.

Location

The Employee agrees to work at the Company's offices in Neom,
Kingdom of Saudi Arabia (“KSA”) or such other place of business
of the Company within the KSA, as may be directed by Company
from time to time. Under normal circumstances, the Employee will
not be required to work outside of the KSA; however, business
requirements may necessitate travel outside KSA, and the
Employee expressly consents to re-location when it is required by
the nature of the work and operational requirements. The
Company reserves the right to change the Employee’s location of
work by providing notice to the Employee within a reasonable time,
to ensure the proper performance of the Employee’s duties.

The Employer reserves the right to assign the Employee to work
for another entity within the Employer’s group of companies,
affiliates, or business partners, either temporarily or permanently,
as deemed necessary to meet business needs to perform duties
that are reasonably similar to or in line with the Employee’s current
role and responsibilities. Such assignment may include working at
a different location and reporting to a different management team.
The Employee agrees to comply with any such assignment under
the same contract and its provisions and obligations, including

salary, benefits, and job level, unless mutually agreed otherwise.

Commencement Date & Contract Term

The duration of this Contract is 3 Year (the “Term”) commencing
on 02 February 2025 (“Commencement Date”) and ending on 01
February 2028 (“End Date”).

No previous employment counts as part of the Employee’s period
of continuous service with the Company.

On the End Date, this Contract will renew automatically for another
Term, or such other period as may be agreed by and between the
Parties, unless one Party provides the Party with written notice of
their intention not to renew this Contract no later than sixty (60)
days prior to the End Date.

If the Employee fails to attend to start work within fifteen (15) days
from the Commencement Date (without a reasonable excuse
which is acceptable to the Company), this Contract will be deemed
null and void.
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@ NEOM

e)

f)

a)

b)

5.

a)

Initial:

The implementation of this Contract is contingent upon obtaining
the necessary entry visa and residence permit for the Employee.
The Company shall process applications for an entry visa and
residence permit for Saudi Arabia, as required, but shall not be
responsible or liable for any cost or loss of salary or other benefits
resulting from the denial or delay of granting such visa or permit
by the KSA authorities. This Contract is also contingent upon the
favourable result of the Employee’s medical examination to be
arranged by the Company.

All terms and dates in this Contract shall be in accordance with the

Gregorian calendar.

Probation Period

The Employee shall be on probation for ninety (90) days beginning
on the Commencement Date. During the probation period, any of
the Parties may terminate this Contract without notice. If this
Contract is terminated without notice, the Employee is not entitled
to the payment of any compensation or end of service award.
The probation period may be extended by mutual written consent
of both Parties provided that it shall not exceed one hundred and
eighty days (180) days.

This probation period is exclusive of Eid Al Fitr, Eid Al Adha
holidays, sick leave and other holidays which can be excluded
from the probation as implemented by the Labour Law and

Executive Regulations as amended from time to time.

Working Time and Overtime

Regular working days shall be five days a week and working hours
shall be (8) hours a day not exceeding (40) hours a week. The
Company may pay preauthorized overtime as per the Company’s
policy. Due to the seniority of the Employee’s position and
managerial responsibilities the Employee acknowledges and
agrees that the nature of their role may require them to work
additional hours beyond their regular working hours, as necessary
to fulfill their duties and meet business needs. The Employee
acknowledges and agrees that such additional hours are
considered part of their role and agrees to work these hours

without entitlement to overtime pay or additional compensation.
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6. Remuneration
a) The Employer shall pay the Employee a total salary of SAR
75,469.00 per month, which is due at the end of each Gregorian

month in accordance with the Employer’s regular payroll schedule.

b) The Employee’s monthly total salary is made of the following:

Monthly Basic 55,163.00 SAR
Salary:

Monthly Housing 13,790.00 SAR
Allowance:

Monthly Transport 5,516.00 SAR
Allowance:

Monthly ~ Mobile 1,000.00 SAR
Allowance:

c) The Employee shall be solely responsible for the payment of

income tax or any other taxes or charges in their home jurisdiction.

7. Benefits

The Employee shall be entitled to the following benefits:

a) Medical insurance:
The Company shall provide medical insurance to the Employee in

accordance with the laws of the KSA

b) Employer - savings plan:
The Employee may elect to participate in the Employer’s savings

plan in accordance with the applicable plan and internal policy.

c) Educational allowance:

The Employee is entitled to an educational allowance of up to a
maximum of SAR 60,000 (sixty thousand) per school year per eligible
dependent child starting at the age of three (3) years old studying in
a formal curriculum KG1 to grade K12 (or equivalent) in a recognized
fee-paying school inside or outside Saudi Arabia. Allowance is for a
maximum of 3 (three) children to be provided upon the presentation
of the relevant educational invoice by the Employee, provided always
that the Employee presents proof that the children’s education is not

covered under the Employee spouse’s employment contract.

d) Annual and Visiting Flights allowance:

I. The Employer shall provide the Employee (including their
spouse and eligible dependents who are living inside of KSA)
on an annual basis the monetary equivalence of a round-trip
flight ticket(s) to the Employee’s point of origin in accordance
with the Employer’s internal policy. For the purpose of the
Employee’s annual flight ticket allowance, the point of origin is

Australia
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@ NEOM

Il.  The Employer will provide one roundtrip economy class ticket
per calendar year for the spouse and eligible dependent
children under the age of 22 years’ old who are living outside of
KSA

e) Short Term Incentive Performance bonus:

. In accordance with the rules, (including but not limited to
eligibility criteria and calculation formulas), of the Employer’'s
short-term employment incentive scheme, the Employee may
be eligible for a discretionary performance bonus provided that,
the Employee must: (i) be actively employed by the Employer
at the time the bonus is awarded, (ii) not be on a notice period
of resignation or termination, and (iii) not be subject to any
performance management processes or disciplinary actions

that may impact their eligibility.

1. The Employee acknowledges and agrees that the performance
bonus is entirely discretionary and may vary from year to year
based on individual performance, the performance of the
Company, and other relevant factors as determined by the

Employer's management.

M. The Employee acknowledges and agrees that the specific
amount and calculation method for the performance bonus will
be determined by the Employer in accordance with its internal
rules, policies and procedures, which may be updated

periodically.

8. Relocation Allowance

a) The Employer provides a relocation payment to assist in the cost
of relocating the Employee and their spouse and eligible
dependents to KSA as per NEOM's policies. The relocation

allowance shall be paid after arriving to NEOM.

b) The Employer shall recover 100% of the relocation payment in
case of voluntary separation within six (6) months, and 50% in
case of voluntary separation after more than six (6) and up to

twelve (12) months.
9. Holidays

a) The Employee shall be entitled to a paid annual leave of thirty (30)
business days for each Gregorian year which the Company may

determine as per work requirements

b) In accordance with Company policy in place from time to time, the
Employee may carry any unused annual leave days to the next
holiday year, provided that such days do not exceed ten (10)
business days. The Employer reserves the right to amend the

number of carry over days pursuant to policy changes.
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@ NEOM

c) The Employee will be entitled to days off for public holidays in

accordance with the Labour Law and in accordance with the
Employer’s internal policy. Including Eid al-Fitr, Eid al-Adha, Saudi
Arabian National Day and Saudi Arabian Founding Day. The
Employer might require the Employee to work on a public holiday,
and if the Employee is required to work on a public holiday, the
Employer may, at its discretion, provide the Employee with time off
in lieu or compensatory time off equivalent to the hours worked on

the public holiday instead of overtime pay.

d) Upon termination of employment, if the Employee has taken more

annual leave days than their accrued statutory entitlement, the
Employee hereby agrees that the Company will be entitled to
make an appropriate deduction in lieu from the end of service
award or other payments due to the Employee on termination as

appropriate.

10. Sickness and Sick Leave

a) The Employee must inform the Employer as soon as reasonably

possible if they are unable to attend work due to sickness or injury.
Notification should be provided by email, detailing the nature of the

illness and the expected duration of absence.

b) Sick leave shall be granted to the Employee after being approved

by the relevant department of the Employer. Sick leave shall be

subject to the Employer’s policies and the Labour Law.

c) Sick leave certificates may be requested by the Employer, who

based on its own discretion, may require the Employee to provide
a sick leave certificate authenticated by the Saudi Ministry of
Health, which reflects the days the Employee was absent due to

sickness or injury.

d) The Employee agrees that, at any time during the Term of this

Contract, the Employer may require the Employee to undergo a

medical examination conducted by a qualified medical
professional designated or approved by the Employer. The
Employee consents to the disclosure of the medical report or any
relevant medical information arising from the examination to the

Employer or its authorized representatives.

e) The Employer reserves the right to clarify any sick leave certificate

or medical report provided by the Employee for the purposes of
understanding the Employee’s health condition and any necessary

work adjustments in the best interests of both Parties.

11. Employer Obligations

Initial:

a) The Employer shall bear the cost of the Employee’s work exit and

re-entry visa fees, residency permit fees, transfer of sponsorship
fees from another employer in Saudi Arabia to the Employer,
residency card fees, cost of permit and visa renewals, any
penalties imposed for any failure to renew the same, fees related

to a change of occupation and the Employee’s spouse’s and
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@ NEOM

eligible dependents’ respective initial residency permits. All other

dependent fees are the responsibilities of the Employee.

b) Nothing in this Clause shall be deemed to constitute an agreement

to consent to transfer the Employee’s sponsorship from the
Employer to another employer; or to compensate the Employer for

any fees applicable to such transfer.

c) The Company shall register the Employee with the General

Organisation for Social Insurance (“GOSI”) and pay subscription
fees in accordance with GOSI regulations. The Employee shall
agree to the deduction of the indicted percentage herein from the

monthly salary for GOSI subscription.

d) Provided that GOSI does not undertake this responsibility, the

Company shall bear all expenses of preparing the body of a
deceased Employee and repatriating it to the location where the
Contract was executed or the point of origin of the Employee,
unless the Employee is interred in the KSA upon approval of their

family.

12. Employee Obligations

Initial:

a) At all times during the Term, the Employee shall act in good faith

and should refrain from committing any act infringing on honesty
or integrity. The Employee must comply with good conduct and
ethical norms including but not limited to the standards of conduct
expected under the Employer's Code of Conduct, and with all
other policies, directives, guidelines, and instructions issued by the
Employer to promote its values and protect against harm arising
from and including but not limited to, unauthorised disclosures,
conflicts of interests and violations of privacy and / or working
arrangements. The Employee acknowledges that the laws,
regulations, traditions and customs of KSA shall govern this
Contract. The Employee shall bear all penalties incurred with
respect to violating such laws, regulations and customs provided
that the Employee shall carry out their work and perform their

duties in accordance with the principles of their profession.

b) The Employee shall perform the work in accordance with the trade

practice and the instructions of the Company anywhere within KSA
as required by the Company, provided that such instructions do
not conflict with the Contract, the law or public morality and that
they do not expose him/her to any undue hazards. The Employee
agrees that they shall be required to travel domestically and

internationally for business as required by Company.

c) The Employee acknowledges that they have been hired based on

their skill, expertise, and training in their field, and shall exercise
the care, diligence and skill that a reasonably prudent employee
with such skill, education, and training would exercise in

comparable circumstances.

d) The Employee shall take due care of the Company’s equipment,

tools, supplies and raw materials placed at their disposal or in their
custody and return unused materials to the Company. The

Employee shall not reveal secrets and safeguard the same.
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e) The Employee shall extend all assistance and help without making
it contingent on additional pay in cases of disasters or hazards
threatening the safety of the workplace or the persons working
therein.

f) The obligations contained in this clause 12 are considered
essential to the Contract and failure to adhere to such obligations
could be considered a valid reason for termination under Article 80

of the Labour Law.

13. Social _Media, Publishing, and Media Communications

Restrictions

a) The Employee acknowledges that the Employee’s conduct on
social media, in published materials, and in any communications
with media outlets can impact the Employer's reputation and
business interests. Therefore, the Employee agrees to adhere to

the following restrictions:

b) The Employee must not post, share, or comment on any content on
social media platforms that:

. Discloses confidential or proprietary information about the
Employer or its clients;

Il.  Represents or suggests an official statement or position about
the Employer without prior written approval; and

M. Damages or discredits the reputation of his colleagues, the
Employer, its clients, or it projects.

c) The Employee must not publish, release, or communicate any
information to media outlets or in any public forum, including blogs,
articles, or interviews, that:

. Relates to the Employer’s business, clients, or internal matters
without obtaining express written consent from the Employer;
and

1. Conflicts with the Employer’s values, policies, or business
interests.

d) The Employee agrees to comply with the Employer's social media

and communications policies, as updated from time to time.

14. Monitoring of Electronic Communications

a) The Employee acknowledges and agrees that the Employer
reserves the right to monitor, access, and review all electronic
communications, including but not limited to email, internet usage,
instant messaging, and other electronic communications systems,
conducted on company property or using company equipment. This
monitoring may occur at any time, with or without prior notice, for
purposes including but not limited to ensuring compliance with
company policies, safeguarding company information, and ensuring

the proper use of company resources.
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15. Confidentiality

a)

b)

d)

e)

f)

g)

h)

“Confidential Information” includes without limitation all information
(relating to the Company, its clients, or its projects) which is not
readily ascertainable other than to persons employed by or holding
office with the Company and any information in respect of which the
Company owes an obligation of confidentiality to any third party.
The Employee acknowledges that they may have access to or be
entrusted with Confidential Information belonging to the Employer,
or any of its subsidiaries or affiliates during the course of their
employment. The Employee acknowledges that all the Employer’'s
Confidential Information is the Employer’s exclusive property.

The Employee shall protect the technical, professional, commercial,
industrial and any secrets or information related to the Company
which the Employee is directly or indirectly exposed to, is or was in
possession of, or produces or contributes to its production.

The Employee shall not, under any circumstances, at any time
during their employment with the Employer or thereafter, disclose
(or use) any Confidential Information except under the direction and
with the prior written consent of the Employer. Upon termination of
the Employee's employment with the Employer, the Employee shall
not remove or retain Confidential Information. This Clause shall
survive the termination or expiry of this Contract for a period of five
(5) years and is applicable anywhere in the world, including the
GCC Countries or KSA.

The Employee agrees that the Company has the right to hold and
process information about the Employee for legal, personnel,
administrative and management purposes and in particular to the
processing of any sensitive personal data. The Employee consents
to the Company making such information available to any of its
affiliates and third parties including without limitation regulatory
authorities.

The Employee agrees to keep all information in relation to salaries
and compensation confidential from persons outside and inside the
Company.

In the event of inconsistency between the confidentiality obligations
as set out in this Clause and the confidentiality obligations as listed
in any job offer letter, the provisions of this Clause shall prevail.
The Parties agree that the restrictions in this Clause are those
which are reasonably necessary to protect the Employer’s lawful
interests and that the provisions stated in this Clause shall survive

the expiry or termination of this Contract.

16. Personal Data

a)

b)

Initial:

The Employee acknowledges that the processing of their personal
data by the Employer, including the procedures involved, is subject
to the provisions of the Personal Data Protection Law and any
amendments thereto.

The Employee may have access to confidential or proprietary

information owned by the Employer or any of its branches or
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d)

17.

a)

18.

a)

19.

a)

20.

a)

b)

c)

Initial:

subsidiaries while performing their duties. Therefore, the Employee

agrees to comply with all provisions of the Personal Data Protection

Law and any amendments thereto.
This Clause shall survive the termination or expiry of this Contract

for any reason.

The Company has the right to take legal action against the
Employee and seek appropriate compensation in accordance with
the provisions of the applicable law in the event of a violation of the

provisions of this Clause.

Outside Interests

At any time during the Term of this Contract, the Employee shall
not work directly or indirectly, with or without pay, for any third party
without written approval from the Company. This may include the
holding of positions or titles in other entities and the Employee
should be mindful of any conflict or potential conflict of interests in
terms of time, duties or otherwise posed by such arrangements

and the obligation to disclose the same.

Disciplinary & Grievance Procedures

The Employee shall consider the disciplinary and grievance
procedures applicable to their employment, copies of which are
available in the People Policy. These procedures do not form part
of this Contract.

Notice Period

This Contract shall terminate upon the expiration of its Term if not
renewed, or by mutual written agreement of the Parties to

terminate it.

Termination of Employment

The Company shall have the right to terminate the Contract without
remuneration, prior notice or compensation provided that the
Company gives the Employee a chance to state their reasons for
objecting to the termination in accordance with situations and
conditions stipulated in Article (80) of the Labor Law.

The Employee shall have the right to terminate the Contract without
giving notice to the Company while retaining the right to all
in accordance with situations and conditions
stipulated in Article (81) of the Labor Law.

In the event that the Contract is terminated without lawful cause,

entitlements

then the terminating Party shall pay compensation to the other
Party in the amount of two months' total salary only. The Parties
agree that this includes the total compensation due pursuant to
article 77 of the KSA Labour Law. If the terminating Party pays
such amount, the other Party agrees to waive the right to submit
any claim for a compensation for dismissal before the competent
courts.
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d) In the events that this Contract is terminated for disability reasons,
the nature and degree of the disability shall be determined
pursuant to the occupational iliness provided under the Social
Insurance Law.

e) The term of the Employee’s employment shall automatically
terminate, without notice, upon the Employee reaching the
statutory age for retirement as set by the Saudi Social Insurance
Law, and upon such termination, the Employee shall waive their
right to file any claims, statutory or otherwise, against the

Company, unless the Parties agree otherwise in writing.

21. End of Service Award

a) Except for termination pursuant to Article (80) of the Labor Law, if
this Contract is terminated by the Employer, or by mutual consent
of the Parties, or it ends on the contract end date, or by a force
majeure, the Employee shall be entitled to an end of service award
of fifteen (15) days’ salary in respect of each of their first five years’
employment and one (1) months’ salary in respect of each year
thereafter, calculated on the basis of the last salary received
(“ESA”). The Employee shall be entitled to a prorata entitlement to
ESA in respect of those parts of the final year of employment
worked by the Employee in accordance with the Labour.

b) The calculation of the end of service award shall not include any
kind of bonuses, commissions or percentages of whatever nature
and cause, as well as gratuities / annual bonuses, etc. which the
Company might give to the Employee during their services which
are inherently subject to increase and decrease as per Article (86)
of Labor Law.

c) For female Employees only: Notwithstanding anything to the
contrary in this Clause, the Employee is entitled to full ESA if she
terminates the Contract within six (6) months from the date of her
marriage or three (3) months from the delivery date of a child.

d) In case of the Employee’s resignation, they shall be entitled to one
third of the ESA after a service of not less than two consecutive
years and not more than five years, two thirds if they exceed five
consecutive years but less than ten years, and full ESA if their

service amounts to ten or more years.

22. Deduction from Employee Entitlements

a) The Employee acknowledges and agrees that all amounts
received in the form of financial allowances and benefits, such as,
but not limited to, education allowance and annual flight tickets,
are intended to accrue pro-rata and to be an incentive for the
Employee to continue working and fulfill the contract until its
completion. Therefore, the Employee acknowledges and agrees
that if any allowances are received in advance from the Employer,
the Employer has the right to reclaim these allowances if the
Employee terminates the employment contract before completing
the period for which the allowance was paid, by deducting the

value of the allowance from any amounts entitled to the Employee.
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23. Non-Compete

a) During the Term of this Contract, and for twelve (12) months after

its expiry or the termination thereof, notwithstanding the cause of
the termination, the Employee shall not, directly or indirectly, work
for, invest in, own, direct or aid, any entity or person engaged in

competition with the Company.

b) The Employee agrees that during the Term of this Contract and for

a period of twelve (12) months following its expiry or the
termination thereof, notwithstanding the cause of the termination,
the Employee shall not, whether inside or outside of KSA, directly
or indirectly:
Accept employment or engage in any capacity with any of the
Company’s clients, suppliers, or customers without prior written
consent from the Employer.
Engage in any business dealings, whether as an employee,
consultant, contractor, or in any other capacity, with the
Company or any of the Company'’s clients, suppliers, or
customers that the Employee had direct contact with or

knowledge of during their employment with the Company.

c) The Company shall have the right to file a claim to force the

Employee to stop such conduct and claim for the appropriate

compensation as per the applicable law.

d) The Employee agrees that during the Term of this Contract, and

for the period of twelve (12) months immediately following the
expiration or termination of this Contract, the Employee shall not,
directly or indirectly, solicit or entice away or in any manner
endeavour to solicit or entice away from the Employer any person
who at the date of expiration or termination of this Contract or at
any time during the period of six (6) months prior to the expiration

or termination date was employed by the Employer.

e) The Parties agree that the restrictions in this Clause are those

which are reasonably necessary to protect the Employer’s lawful
interests and that the provisions stated in this Clause shall survive

the expiry or termination of this Contract.

24. Intellectual Property

a) The Employee acknowledges and agrees that all intellectual

Initial:

property rights in any documents, material or invention they
produce or create, in any way, in the course of their work for the
Employer, or which relates to (either directly or indirectly) the
business of the Employer shall be deemed upon creation to
automatically vest in the Employer and constitute the sole and
exclusive property of the Employer and deemed to constitute part
of the Employer’s intellectual property rights. To the extent such
intellectual property rights do not vest automatically, the Employee
agrees to assign or transfer to the Employer these intellectual
property rights and to execute all documentation or perform all
reasonable tasks to ensure the assignment or transfer is effective

as the Employer may require.
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b) The Employee acknowledges and agrees that (i) all work product

created by the Employer or any of its affiliated companies, covered
by intellectual property rights, under the direction of the Employer
or any of its affiliated companies in connection with the business
of the Employer or any of the affiliated companies represent and
constitutes “works made for hire” (ii) that such works shall be the
sole and complete property of the Employer or its affiliated
companies and (iii) and that any and all intellectual property rights
to such works shall fall within the scope of the Employer's
intellectual property rights. To the extent any of the works
described in the preceding sentence are not deemed to be “works
made for hire” or otherwise determined to constitute the intellectual
property rights of the Employee, the Employee hereby agrees to
irrevocably assign upon the Employer’s request all rights in any of
these works to the Employer without further compensation and
such assignment shall be deemed absolute in perpetuity and

throughout the world.

c) The Parties agree that the restrictions in this Clause are those

which are reasonably necessary to protect the Employer’s lawful
interests and that the provisions stated in this Clause shall survive

the expiry or termination of this Contract.

25. Notices and Notifications

Initial:

a) The address included in the preamble of this Contract for each of

the two Parties shall represent the official and agreed upon
address for all matters related to this Contract. Such addresses
are hereby acknowledged to be appropriate for the dispatch of
correspondence, warning letters, notices and any type of written
communication between the Company and the Employee. The
Employee shall inform the Company in writing of any change to
their address in Saudi Arabia, or their e-mail address, or cell phone
number. The notices sent to the Employee from the Company shall
either be through hand delivery, ordinary or registered mail, by e-
mail, or by phone text messages. The notices sent to the Employer
from the Employee shall be by e-mail. Any such notices shall be
deemed received when received by the addressee in normal
business hours. In addition, the Employee agrees that the
Company may contact the Employee by means allowed by the
Company’s internal policies and procedures, including, but not

limited to, the usage of the Company'’s bulletin boards.

26. Entire Agreement
a) Save as otherwise provided, this Contract constitutes the entire

agreement between the Parties with respect to the Employee's
employment by the Employer in the KSA and supersedes and
renders null and void all prior or contemporaneous agreements or

understandings, whether oral or written.

b) The Parties acknowledge that the Employee may sign two

contracts with the Company, one of which is this Contract and the
other on the Ministry of Human Resources and Social

Developments Letterhead or electronic form through any of its

KK~

el Calia Lgatil ) Janll Cilaiie qaen (1) o lo 381505 alasall iy
b Gl ) cuad 4 %8 AS1e (5 5iaS Aasall 4l dafill SIS, e 6l
A8 slaa g bare Ay S8 Ylael" (S5 Jiad ead Aaglill Sl (e ol 5l Janl)
alal ALK 3ym gl Jlas W) g cilaiall @l 480 ()55 (2) 5 "Jand) alial
Ganan 5 A Al AL (3 gia e 05 ()5 ead Anill S 5201 5l Janl)
Jue Y1 (g ol OIS a8 Jaad) onlial 48 glaall 4 Sall €LY 3 g (3l
"Jarl canlial 4S slas 5 Bara Gy S8 Yiae " JSEF Y AL Alaall 8 48 suc 5all
(38 5 s el A8 slae 4y 58 Al (5 5ia JS il e (Al ARy 2aad
Jue ) el e ol 3 Bsia gl oo Jol o sl 138 (an gay ol gall
03 deadl calia I daall alia (il e Bl lgd JSG clatiadll

Al elail men & Slets oadas ol ol 138 a5 ¢ ilia) iy ga

IS &y g el 2gll & 3alall o8 A B0l gl a5l o Sle okl el
b Lale e seaiall ASaY) o 5 Jasdl caalial 4 58l mdlaall djaal J sins
Laal) 138 eled) of pleiil any paind () cams Bakall o3

e g el iy

GEiall a1 () giall sa (g yhall SIST Nall 13a Aadia A () g2all ) giall yiiag
g5l sl aledl Sl lay) s cldalaall Juu,Y izl s 5 cdlegin 4le
G ailsie e okt ol 4S5l a5 5 Cila pall 2y LS (LS (ga
0585y eJimiall el BBy ¢y AV ally s el Ay el ASLaall
2, b amsall S catall a5l Lol ali sall 385 (e Alus yall il jldadY!
3aa pliee JLSY) ey el dpad) Jilu,l) asd el ¢ S
G ptRaY) 05855 Al Jaad) clelos J8 4] s jall Algias5 allus )
o bl Gy Jaid 5 ) 5l e AS AN Calasall (e Al yall
el cle) )y cluldl Ly zans 30 Jibs gl (33 5k e 49 4l Jual
Lalal) clidle Y da o aladind « uanll Y QU dass o elld 8 Loy S i
AS L,y

Sal) 4l gads

O GUEY) Jene Sl 13a (<5 @) GOAG e o pain b Lo lac Lo
Loall ASled) (8 Jeal) aalia Jd (e ala gall cala g8y (3laty Lo (33 ylall
s Al clealiil) of ClEEY) en o Jags il 13 als B sl
gl ol S AU el 138 pe Ael il

e AT die g diall 138 AS Al ae o gic 88 g 38 Caligall o (8L )
On sh Gaob e e lain ) Ll 5 3 pual) 30 sall 50 5l s S 2 el
s 8 (" sd s L salall o2 8 4 L) Led sl 5 I ciliaiall

Ly ,b b oo s e g dall alSaly Lo pd G DA o G jled gl 25

Confidential Internal

(<«

.25

.26



@ NEOM

affiliated electronic portals (the “Qiwa Contract”). In the event of
any inconsistency, discrepancy, or contradiction between the
terms and conditions of the Contract and the Qiwa Contract, the
terms and conditions of the Contract including any financial
amounts and allowances owed to the Employee shall prevail and
supersede those of the Qiwa contract. The Parties agree that the
Contract shall be the binding and controlling document with
respect to the terms and conditions of the Employee's employment
with the Company, and that the Qiwa Contract shall be interpreted,
to the extent possible, in a manner consistent with the Contract.
By signing the Contract and the Qiwa Contract, the Employee and
Company expressly acknowledge and agree to the terms of this
Clause, and further agree that any disputes arising out of or in
connection with the Employee's employment shall be resolved
with reference to the terms and conditions of the Contract, as the

governing and controlling document.

27. Contract Amendment

a) The conditions and terms of this Contract may be amended from
time to time, in which case, the amendment shall be made in
writing with the approval of both Parties.

28. Waiver

a) The failure of either Party at any time (a) to enforce any of the
provisions of this Contract or (b) to require performance by the
other Party of any of the provisions hereof, shall in no way be
construed to be a waiver of the provisions or to affect the validity
of this Contract or the right of either Party thereafter to enforce
each and every provision in accordance with the terms of this
Contract.

29. Severability

a) Inthe event that, in any legal proceedings, it is determined that any
section or clause in this Contract is invalid or unenforceable, it will
be deemed to be severed from the remainder of this Contract for
the purpose only of the particular proceeding. This Contract shall,

in every other respect, continue in full force and effect.

30. Counterparts
a) The Contract has been made in duplicate and each party has a
copy thereof, and the Arabic text shall prevail in case of any

discrepancies.

31. Third Parties Rights

a) This Contract is made solely between the Employer and the
Employee. Nothing in this Contract is intended to, or shall be
deemed to, confer any rights or benefits to any third party, nor shall
any third party have the right to enforce any term of this contract

under any applicable laws whether in or outside KSA.
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32. Governing Law aSkal) allil 32
a) This Contract shall be governed by and construed in accordance b La el Wy g A gd) A el ASLaall il ol Aadaiy el 12a ady (i
with the laws and regulations of KSA, including without limitation <l s Aaanll a3aty g Jeadl aldai — paall Y JUll Jaws e — lld

the Labour Law, its Implementing Regulations and the resolutions 5l )l y Al aiaiy s Jaal) HUas e\Sai sty o3y 5 bl

issued in implementation thereof. Where this Contract is silent, the siall 13 Ll e&-“«_!m c;i e odlay

provisions of the Labour Law, its Implementing Regulations and
the resolutions issued in implementation thereof shall apply.

b) Inthe event of a dispute between the two Parties, they shall resolve Ja ald ) (Al gl okl ala At o yhall o GOA ¢ pds Al B (@
it amicably, and in the event that they are not able to resolve Aiadl s el aSlaall 315k oo ¢ )

amicably, then such dispute shall be resolved by submission to the
relevant Saudi courts.

The Employer lesl! uslo The Employee  <ahsall

On Behalf NEOM Company

Mohammed Bushnaq aldy sess Muhammad Azhar )zj CailS dasa
Senior Executive Director — Ayl 3 ) gall J gV suanll yaaall
People .

N Knseig \w

10/02/2025
Date g Date 10-Feb-2025 Gl
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